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I. OVERVIEW 

In 2010, Class Counsel began investigating complaints from youthful prisoners (17 years 

old or younger) incarcerated in adult prisons operated by the Michigan Department of Corrections 

(“MDOC”).  The complaints included reports of sexual assaults, abuse and harassment by adult 

prisoners and MDOC staff, along with complaints of physical abuse, use of solitary confinement 

and the absence of rehabilitative opportunities in MDOC adult facilities for youth under the age of 

18.  Hundreds of youth provided Class Counsel with information about their harmful experiences 

in MDOC’s adult prisons. Class Counsels’ interviews with youth, their families and witnesses, 

revealed that these incidents of sexual abuse of youthful prisoners were widespread throughout 

Michigan’s adult prison system rising to the level of a sexually hostile prison environment. Class 

Counsel determined that the conditions under which youth were housed constituted violations of 

the these youths’ human, civil and constitutional rights.   

The investigation also revealed that youthful prisoners’ complaints regarding solitary 

confinement were supported by evidence that they were subject to frequent , disproportionate, 

punitive and unlawful use of isolation and suffered disparate harm because of their youthful status, 

victimization and treatment in Michigan’s adult prisons.   

II.  CLASS ACTION LITIGATION 

In 2013, class actions were filed in state (Washtenaw Circuit Court) (“Court”) and federal 

court (United States District Court for the Eastern District of Michigan) against the Governor, 

MDOC, prison administrators and policy makers responsible for the prior and ongoing harm to 

youth in the adult prisons in Michigan.   The lawsuits sought compensation for the hundreds of 

youth harmed by these human and civil rights violations from 2010 to the present time, as well as 

seeking systemic and permanent changes in prison policies and operations designed to eliminate or 
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reduce the harm to the Plaintiff class. 

From 2010 to 2013, class counsel worked with youth to present  the issues impacting 

youth held in Michigan’s adult prisons with the Inter-American Commission for Human Rights 

(IACHR), the United Nations Commission on Human Rights, the  United Nations Committee for 

the Elimination of Racial Discrimination, and the United Nations Committee Against Torture.  

Plaintiffs’ counsel also worked to raise the concern of youth in Michigan adult prisons with the 

United States Department of Justice. These actions resulted in a series of observations reports and 

recommendations for change in the treatment of youth in Michigan’s prisons, which were not 

realized  

 In October of 2013, Plaintiffs’ counsel filed litigation on behalf of the class of youth and 

for seven years, Class Counsel which consisted of four law firms and nine attorneys 1 have 

vigorously litigated these actions on behalf of the youth. The Defendants challenged the core legal 

theories and claims of the Plaintiffs, opposed class certification and discovery and filed over a 

dozen interlocutory appeals in the state and federal courts, which the Plaintiffs successfully 

defended.   The Department of Justice filed a Notice of Intent to investigate the Plaintiffs’ claims 

in federal court and Plaintiffs successfully defeated attempts to dismiss Plaintiffs’ federal 

injunctive claims, and allegations of sex trafficking in Michigan’s prisons. Class Counsel were 

also successful in securing, from the Michigan appellate courts, a ruling striking down limits to 

Plaintiffs’ rights under Michigan’s Civil Rights Act as unconstitutional and a ruling from the Sixth 

Circuit Court of Appeals declaring Defendants’ PREA grievance system wholly inadequate. Class 

Counsel was successful in virtually all the MDOC appellate efforts to reverse trial court rulings. 

                                                 
1 Law Offices of Deborah LaBelle; Pitt, McGehee, Palmer & Rivers; Salvatore Prescott & Porter; 
Soble Rowe & Kirchbaum. 
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Discovery was intense, involving more than one hundred depositions, a million pages of discovery 

documents collected and examined, facility inspections conducted and over six years of intense 

litigation.  

III. SETTLEMENT OF CLASS ACTIONS 

Multiple attempts to resolve the litigation through mediation and facilitation were 

unsuccessful, and the Court scheduled the first trial which was to involve eight youth whose claims 

were representative of the claims asserted by class members, to start on January 13, 2020. 

Beginning in December 2019, Class Counsel agreed to engage in comprehensive settlement 

discussions with Defendants.  During these settlement discussions, Class Counsel continued to 

thoroughly prepare for the start of the first trial and identified the ten Class Member youth who 

would participate as plaintiffs in the second trial,  

Shortly before the commencement of the first trial, Class Counsel and representatives of 

the Defendants reached a tentative agreement.  The tentative agreement provided that the 

Defendants would pay the class $80 Million in settlement of all claims (“Settlement”) in four 

installments over a three year period (2020 to 2022), in settlement of all class monetary claims, 

litigation/administrative costs and attorney fees arising from the allegations of the violations of 

Plaintiffs’ civil and constitutional rights. The parties also agreed to the issuance of a separate 

policy for any youth held in adult prisons that had as its goal, systemic and permanent changes 

designed to eliminate sexual abuse of youth in adult prisons and to reduce the use of isolation and 

other harmful conditions.  

On February 24, 2020, Class Counsel and the Michigan Attorney General, on behalf of the 

State of Michigan and the Michigan Department of Corrections, entered into a proposed Final 

Settlement Agreement (“Settlement Agreement”) which includes this Plan of Allocation (“POA”).  
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Class Counsel, in consultation with Class Representatives, have determined that the terms 

of the proposed Final Settlement Agreement including this POA, represents a fair, reasonable and 

adequate resolution of all class claims and is in the best interests of the class. If approved by the 

Court, the settlement funds will be distributed to eligible and qualified Class Members in 

accordance with this POA.  

On February 24, 2020, the Court entered an order preliminarily approving the Settlement 

Agreement, this POA, and the mechanism and content of providing Notice of Class Settlement 

with final approval following the opportunity of class members to object and participate in a 

fairness hearing as set forth herein.  

The proposed method of allocation, method of distribution to all eligible and qualified 

Class Members and their attorneys is set forth below and subject to objections and hearings by the 

Court before final approval. 

IV. ELIGIBLE CLASS MEMBERS 

There are six (6) Eligibility Standards which must be met in order for you to participate in 

the Settlement as a Class Member:  

1) You must have been incarcerated in a Michigan prison, while under the age of 18, on or 

after October 15, 2010, and  

2)  You must have suffered the type of injuries described in one of the following 

compensation pools (“Pools”), and 

3)  Your injuries must have occurred while you were under the age of 18 or because of 

prior victimization as a minor, and 

4) You submitted evidence in support of one or more of the criteria established for an 

award from the Pool you are applying to, and 
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5) You must NOT have submitted an Opt-Out Form in accordance with the Notice of 

Class Settlement, this Plan of Allocation and the Settlement Agreement, and 

6) You submitted a properly completed Claim Form by the deadline set forth in the Notice 

of Class Settlement and the Claim Form.  

Certain Class Members will also be entitled to additional awards (enhancements) to reflect 

their additional efforts and sacrifices in advancing this litigation and working with Class Counsel 

on behalf of the class.  If a Class Member is eligible for enhancements, as set forth below, these 

enhancements will be in addition to the eligible class member’s pool award. 

C.  METHOD OF DISTRIBUTION OF SETTLEMENT FUNDS 

        Eligible class members will be divided into Four Compensation Pools based on the nature 

of their claims, their injuries and the legal risks involved in proceeding with this litigation, and you 

may only receive a final award from one Pool. There will be a Uniform Method of Distribution 

applicable to all Pool awards. Using the award criteria set forth in the POA for each Pool, a Pool 

Claimant will be awarded points by the Claim Evaluation Committee (“CEC”).  Upon completion 

of all evaluations and appeals, the aggregate number of points awarded in each Pool will be 

certified by the CEC. The aggregate points for each Compensation Pool will be divided into the 

funds set aside for each Pool thereby establishing the certified value of each point.  The CEC will 

then multiply the number of points awarded to each Claimant by the certified value of each point 

thereby establishing the dollar value of each Claimant’s award.   

 Class Counsel have created Four Compensation Pools based on the projected nature and 

numbers of claimants. The value of the points used as a basis for computing awards from each of 

the Four Pools will vary depending on the nature and number of claims submitted. Because the 

amount of the overall settlement allocated to each Compensation Pool was based on the nature and 
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number of anticipated claims, adjustments may be required. For example, if the number of actual 

claims submitted exceeds what was anticipated, claimants may be underpaid because the value of a 

point has been diluted. Conversely, if the nature and number of actual claims is less than what was 

anticipated, claimants may be over-compensated because the value of a point has been 

unexpectedly increased. 

 In order to correct either an under-compensation or over-compensation potential outcome, 

the Claims Evaluation Committee has been authorized to transfer excess Compensation Pool funds 

to a Residual Fund and to reallocate funds from the Residual Fund to each of the remaining Pools 

based on a prorata share of the transferred funds. 

 The Court has approved Lead Class Counsel Deborah LaBelle and designated members of 

Pitt McGehee Palmer and Rivers and Salvatore Prescott and Porter, Co-Class Counsel, to serve as 

a CEC participant. The CEC will review each Claim and if the Claimant is determined to be 

ineligible, a Notice of Ineligibility will be promptly issued in accordance with Section VI(C) of the 

POA. 

 For Claims determined to be from Eligible Class Members, the CEC will review each 

Claimant’s Claim Form, supporting evidence or other available evidence and will fairly and 

objectively apply the Pool Award Criteria to the evidence supporting the Claim.  

 The Court has appointed attorney Stefani Carter (27489) as Claims Master whose duties 

will include a review of all Eligibility Determinations and the handling of appeals in accordance 

with the POA, Pool Awards, Award Letters and objections or appeals of Initial Award Letters. 

A. Compensation Pool 1-Penetrative Sexual Assaults 

An initial fund of Thirty Million Dollars ($30,000,000.00) will be set aside for Pool 1 to 

compensate Eligible Class Members who suffered at least one sexual assault by an adult prisoner 
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or MDOC Staff member, involving penetration, including anal sex, oral sex or digital penetration 

(penetration with a finger).  Eligible Class Members will share in the distribution of Pool 1 funds 

in accordance with the Uniform Method of Distribution. Points will be allocated based on the 

range of severity of the incidents.  The maximum number of points will be 10 and the minimum 

will be 1.  The following factors may be taken into consideration in awarding points: 

1) the nature of the assault; 2) the number of assaults; 3) the number of 
assailants; 4) the time period over which the assaults occurred; 5) the nature 
and extent of physical or psychological injuries; 6) unique exacerbating or 
mitigating factors; and 8) other extraordinary events or circumstances. 

B. Compensation Pool 2-Solitary Confinement 

An initial fund of Four Million Dollars ($4,000,000.00) will be set aside to compensate 

Eligible Class members who suffered solitary confinement—defined as confinement in a cell 

alone for at least 23 hours a day, regardless of the reason for the confinement. Eligible Class 

Members will share in the distribution of Pool 2 funds in accordance with the Uniform Method of 

Distribution.  Points will be allocated according to the severity of the incidents and injuries.  The 

maximum number of points is 10 and the minimum is 1.  The following factors may be taken into 

consideration in awarding points. 

1) the number of days spent in solitary confinement; 2) the number of 
incidents of solitary confinement; 3) the conditions of confinement and the 
nature and extent of physical or psychological injuries; 4) preexisting, 
exacerbating or mitigating factors; and 5) other extraordinary events or 
circumstances. 

C. Compensation Pool 3-Non-Penetrative Sexual Assaults, Unwanted Touching or 
Physical Contacts & Verbal or Demonstrative Sexual Harassment without 
Physical Contact 

 
An initial fund of Sixteen Million Dollars ($16,000,000.00) will be set aside to compensate 

Eligible Class Members who were sexually assaulted (sexual touching or contact) by an adult 

prisoner, probationer, or MDOC staff member but without penetration. Such conduct can include 
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unwanted groping, grabbing of genitals or buttocks, forced touching of genitals or buttocks, 

attempted penetration, or physical assault with intent to force sexual contact. Eligible Class 

Members will share in the distribution of Pool 3 funds in accordance with the Uniform Method of 

Distribution.   

Points will be allocated according to the severity of the incidents and injuries.  The 

maximum number of points is 15 and the minimum is 1.  The following factors may be taken into 

consideration in awarding points. 

1) the nature of the incident; 2) the number of incidents; 3) the time and 
location of the incidents; 4) whether the class member experienced 
retaliation; 5) the nature and extent of physical and psychological injuries; 
6) unique exacerbating or mitigation circumstances; and 7) other 
extraordinary events or circumstances. 

D. Compensation Pool 4-Use of Force or Treatment Inconsistent with Youthful Status 

One Million Dollars ($1,000,000.00) will be set aside to compensate Eligible Class 

Members who were subjected to use of force by an MDOC staff member, including physical 

assault and tasering, or treatment inconsistent with youthful status, resulting in injury. . Eligible 

Class Members will share in the distribution of Pool 4 funds in accordance with the Uniform 

Method of Distribution.   

Points will be allocated according to the severity of the incidents and injuries.  The 

maximum number of points is 5 and the minimum is 1. The following factors may be taken into 

consideration in awarding points for this pool: 

1) the nature of the incident; 2) the number of incidents; 3) the time and 
location of the incidents; 4) whether a class member experienced 
retaliation; 5) the nature and extent of physical and psychological injuries; 
6) unique exacerbating or mitigating circumstances; and 7) other 
extraordinary events or circumstances. 
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E. Enhancement Award-Substantial Assistance to Class Counsel in Prosecution of 
Case 
 

In addition to what Eligible Class Members will receive by virtue of being participants in 

Pool 1, Pool 2, Pool 3, or Pool 4, class members will receive additional sums of money for the 

contributions they have made to the prosecution of the litigation that resulted in the settlement. To 

be eligible to receive an enhancement, a Class Member must have identified themselves as a Class 

Member and assisted Class Counsel by filling out questionnaires, appearing for their depositions, 

representing the Class as a representative, being one of the 8 class members who were part for trial 

group,  or otherwise providing assistance that advanced the litigation and contributions to the 

value of the class action and its resolution. Only one enhancement per class member may be 

awarded. 

A total of One Million Six Hundred Sixty-Six Thousand, Six Hundred Sixty-Seven Dollars 

($1,666,667.00) will be set aside to compensate Class Members who are entitled to enhancements. 

The criteria and amount of the enhancement are set forth in Exhibit 1 to this Plan of Allocation. 

Any portion of this amount that is not utilized for the above purposes shall be distributed to the 

Claim Master Residual Fund.   

F. Claim Master – Residual Claim Fund 

Any remaining settlement monies from the Enhancement pool or monies transferred into 

the Residual Claim Fund because of an under-compensation outcome will be reserved for use of 

the Claims Master, appointed by the Court to ensure the allocations are in compliance with the 

Plan of Allocation, to hear any individual class members’ appeal of an award and to award 

additional appeal points or to re-allocate transferred in funds if and where fair and necessary.  It is 

estimated that approximately One Million Dollars ($1,000,000.00) will be available. 
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The Claims Master shall have the authority to resolve appeals by use of appeal points 

which will be compensated from the residual fund, subject to review by this Court.  Any portion 

of the residual fund not utilized for the above purposes as approved by the Court shall be 

distributed to the Class on a pro rata basis for further payments, absent alternative order of the 

Court.  

V. ATTORNEY FEES AND COSTS 

A. Costs 

Class counsel, in prosecution of this case, has advanced and expended in excess of 

$650,845.00 to date, in out-of-pocket litigation costs, which the Court preliminarily approved as 

reimbursement of costs to date.   The Court has preliminarily approved an additional amount of 

$349,155.00 for a total One Million Dollars ($1,000,000.000) to reimburse Plaintiffs’ counsel for 

costs expended by the attorneys for the Class in their representation of the Class over the last seven 

years together with anticipated costs, including the Escrow Agent’s fees, Claims Master fees, 

Guardian Ad Litem fees, Arbitrator fees and other consulting and out of pocket costs and fees for 

implementing and overseeing the settlement, distribution and enforcement through 2022, of both 

the damages and equitable relief provisions of the Settlement.  These past and anticipated 

litigation costs will be subtracted from the Gross Recovery secured on behalf of the Class by Class 

Counsel creating a Net Recovery from which Class Member awards will be distributed. 

After reimbursement of out of pocket litigation costs, the remaining funds for future costs 

shall be held in escrow to cover future costs. Any portion of the additional cost allocation that is 

not utilized for the above purposes as approved by the Court, shall be distributed to the Class on a 

pro rata basis after the Final Distribution, absent an alternate order of the Court upon motion of 

Class Counsel.  
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B.  Attorney Fees and Periodic Payment of Class member Awards  

The Court has also preliminarily approved attorney fees of 1/3 of the Net Recovery to 

compensate the attorneys who have expended tens of thousands of hours representing the Class 

since 2010 and who will continue to represent the interests of the Class through administration and 

distribution of settlement funds, ensuring compliance with the terms of the Settlement Agreement 

and the administration of Class Member trusts and ensuring reasonable and effective trauma 

treatment opportunities for Class Members as needed. Class counsel has successfully obtained and 

defended certification of the class, has successfully established the applicability of the 

Elliott-Larsen Civil Rights Act (ELCRA) to prisoners, has successfully established the inadequacy 

of the MDOC’s grievance system thus rendering administrative exhaustion unnecessary according 

to the Sixth Circuit Court of Appeals, and has obtained trial and appellate court victories on over 

20 other issues.  

The Net Recovery of $52,666,667. shall be distributed to the eligible and qualified Class 

Members as set forth below over a period of three (3) years.  Fifty (50%) percent of each Class 

Member’s individual award will be distributed in two payments in 2020, thirty one (31%) percent 

will be distributed in 2021, and nineteen (19 %) percent will be distributed in 2022. 

Fifty (50%) percent of the attorney fee will be paid in two payments in 2020, thirty one  

(31%) percent of the attorney fee will be paid in 2021 and eighteen point seventy five (19 %) 

percent of the attorney fees will be distributed in 2022. 

VI. CLAIMS PROCEDURES 

A. Notice Requirements 

On February 24, 2020, the Court preliminarily approved the Settlement Agreement, this 

Plan of Allocation and Notice of Class Settlement.  The Court has ordered that the Summary of 
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Settlement Agreement, this Plan of Allocation, Notice of Class Settlement and Claims Forms and 

Instruction Sheets, shall be mailed no later than March 2, 2020, to the last-known address of each 

Class Member on the List of Class Members submitted with the Settlement Agreement.  

The Michigan Department of Corrections shall conspicuously post a full size legible copy 

of the Notice and a Summary of the Settlement Agreement, in the public areas of each facility, 

camp and center housing prisoners in Michigan at two conspicuous locations within each of the 

housing units for youth, with a mechanism to obtain claim forms. 

A summary of the Notice and Summary of the Settlement with a method for obtaining 

claim forms shall be published in a Facebook advertisement for a period of two weeks beginning 

on March 2,2020.  A website shall be established by February 24, 2020 which Class Members 

shall be able to review all proposed settlement documents and download claim forms. 

B. Claims Deadlines 

Any Class Member wishing to participate in the class member participation or pool award 

process MUST SUBMIT A CLAIM FORM THAT IS RECEIVED BY CLASS COUNSEL 

NO LATER THAN March 30, 2020.  The claim form must be sent to the following address and 

be received no later than March 30, 2020. 

Law Offices of Deborah LaBelle 
221 N. Main Street, Ste. 300 
Ann Arbor, MI 48104 
734.769.2196 
 
Class Counsel will review each claim form to determine if the Claimant is a Class Member 

and eligible for participation in the award process.  

C. Eligibility Determinations 

A Claims Evaluation Committee (CEC) comprised of one representative from each of class 
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counsel firms, will conduct an initial review of the eligible claims and, on or before May 1, 2020, 

will issue a letter to each claimant notifying them of their eligibility for a class member 

participation award. Any individual determined to be ineligible shall be notified by the CEC on or 

before May 1, 2020 with the reason for the determination and with details of the appeal process. 

Individuals determined to be ineligible may appeal an ineligible determination to the Court 

appointed Claims Master by writing to the Claims Master within fourteen (14) days of receipt of 

the notice of ineligibility, or by May 15, 2020.  The name and address for submission to the 

Claims Master together with notice of the appeal process shall be provided with each claim letter 

and eligibility letter.  The Claims Master will notify the individual of the decision, and the reasons 

for the decision, in writing, by June 1, 2020.  

The individual may appeal the ineligibility decision of the Claims Master by writing to the 

Honorable Carol Kuhnke and shall include reasons for disagreement with the Claims Master.  

The appeal to Judge Kuhnke must be received by the Court within 14 days of the individual’s 

receipt of the Claims Master’s letter of denial, or by June 15, 2020.  The Court shall issue a 

decision on June 25, 2020, which decision shall be final. 

D. Notification of Awards and Appeal Rights 

The CEC will draft all Initial Award letters informing each eligible claimant of the pool for 

which they qualify, and the estimated value of a pool point, the anticipated award and eligibility 

for enhancement. The award letter will contain additional information setting forth the award 

criteria considered by the CEC and the basis for the award. Upon receipt of the letter each 

participant in the Class Member pool will be able to calculate the approximate amount of the 

award. The Claims Master will review all Initial Award letters to ensure that the proposed 

allocation follows the Plan of Allocation. All Initial Award letters shall be mailed by May 1, 2020. 
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If after the Initial Awards are final, residual funds are available for distribution, the CEC 

may issue Final Award letters redistributing the remaining funds to the class on a pro rata basis 

absent order of the Court providing for an alternate distribution.   

E. Objections 

Class Members who disagree with their own Pool Award or Enhancement will be entitled 

to appeal their individual award to the Court appointed Claims Master. This appeal to the Claims 

Master, must be in writing, state the reasons for disagreement and be submitted on or before May 

15, 2020.  All allocation letters shall provide the address, date and requirements for filing an 

appeal of your individual award. 

The Claims Master will then conduct a review of the appeal and issue its final decision no 

later than June 1, 2020. The Claims Master may authorize additional compensation from the 

Residual Fund.  Any monies remaining in the Residual Fund will be redistributed to the class 

members on a pro rata basis absent an alternate order of distribution by the Court.  Any class 

member dissatisfied with the results of their appeal to the Claims Master may request a review by 

the Court by submitting a written appeal to the Court by June 15, 2020 including the reasons for 

the appeal and supporting documentation and appear for hearing on July 9, 2020, at 9:00 am at the 

following location: 

 Courtroom of Judge Carol Kuhnke 
       Washtenaw County Courthouse 

101 E. Huron Street 
Ann Arbor, MI 48104 

 
Objections are limited to individual award issues. Objections to the settlement or the Plan 

of Allocation will not be heard at this stage. All objections to the fairness of the settlement and the 

Plan of Allocation are waived unless objected to by March 30, 2020. 
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A timeline of important dates to preserve your rights is attached to this plan. Any questions 

may be made to class counsel by contacting them at: 

 
 
 
 
Deborah LaBelle                                
Law Offices of Deborah LaBelle 
221 N. Main St., Ste. 300 
Ann Arbor, MI  48104 
(734) 996-5620 
deblabelle@aol.com 
 
Richard A. Soble 
Soble, Rowe & Kirchbaum 
302 E. Liberty St. 

Jennifer Salvatore 
Sarah Prescott  
Salvatore, Prescott & Porter 
105 E. Main Street 
Northville, MI 48167 
(248) 679-8711 
salvatore@spplawyers.com  
prescott@spplawyers.com  
 
 

Michael L. Pitt 
Cary S. McGehee  
Pitt, McGehee, Palmer & Rivers 
117 W. 4th St., Ste. 200 
Royal Oak, MI  48067 
(248)398-9800 
cmcgehee@pittlawpc.com  
mpitt@pittlawpc.com  
 

Ann Arbor, MI 48104 
(734) 996-5600 
dick@srkllp.com 
  

mailto:deblabelle@aol.com
mailto:salvatore@spplawyers.com
mailto:prescott@spplawyers.com
mailto:cmcgehee@pittlawpc.com
mailto:mpitt@pittlawpc.com
mailto:dick@srkllp.com
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ENHANCEMENT CRITERIA – EXHIBIT 1 

 

Any class member who completed a questionnaire will receive: $500.00 

Any class member who appeared for a deposition will receive: $5,000.00 

Named Plaintiffs/Class Representatives will receive: $15,000.00 

Bundled Eight Trial Group Class Representatives will receive: $25,000.00 
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TIMELINE 
 
 

February 24, 2020  Preliminary Judicial Approval of Settlement, Notice and Plan of 
Allocation 
 

March 2, 2020  Settlement Documents Mailed, Posted and Published 
 

March 30, 2020  • Objections to Settlement Due 
• Claim Forms Due 
• Opt-Outs Due 
 

April 9, 2020 
9:00 am  

• Fairness Hearing (on any objections) Washtenaw County Circuit 
Court, 101 E. Huron, Ann Arbor, MI 48104, 2:30 p.m. 

• Entry of Final Order on Settlement 
• CEC Review of Claim Forms Begin 
 

May 1, 2020 - • Final Approval Order Issued, if no Appeal Filed 
• Ineligibility Letters Sent Out by CEC 
• Allocation Letters Sent Out by CEC 
 

May 15, 2020  • Appeal of Ineligibility Due to Claims Master 
• Appeal of Allocation Due to Claims Master  
 

May 18, 2020  Distribution of Settlement Funds Begin for All Class Members, not 
Appealing Allocation 
 

June 1, 2020  Claims Master Issues Rulings on Appeal of Ineligibility and Allocation 
Awards 
 

June 15, 2020 Appeal of Claims Master’s rulings on Ineligibility and Allocation 
Awards due to Court.    
 

July 9, 2020 
9:00 am 
 

Court Hearing and Rulings on Ineligibility and Allocation Awards 
 

July 17, 2020   Distribution of remaining Allocation Awards, Absent Prior Waiver of 
Appeal 
 

 
 


